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Anti-Ragging Committee

The i_nstitute has taken a strong stance against ragging by establishing an Anti-
Ragglqg Committee dedicated to eliminating this harmful practice from our
educr';ltlonal environment. Emphasizing the zero tolerance policy, ragging is clearly
cons_ldered a criminal offense as stated in the prospectus. This committee acts as a
bastl.or? of support for students facing distress arising out of ragging incidents
providing a constructive avenue for resolution and intervention. |

Composition of Anti-Ragging Committee

|

Dr. Nishant Joshi- Chairman

Asst. Prof. Dr. Raveendra Babu A - Coordinator

Asst. Prof Hariom Awasthi - Co-coordinator

Asst. Prof. Satish Bansal - Member

Asst. Prof. C.K. Dantre - (Members 8 - Representative of Staff)

Asst. Prof. Dr. Indira Sharma - Members 9 - Representative of Girls Hostel

Sr. Asst. Prof. Dr. Amitabha Maheshwari - (Members 10 - Representative of
Boys Hostel) ’

Sr. Asst. Prof. Dr.Gaurav Jaiswal-Member

Mr. B.S. Kushwaha -(Members 1- Representative of Civil) - Mob No- i
Anti-Ragging :
Committee 0424055486

Smt. Hemlata Sikarwar (ASI) - (Members 2 - Representative of Police)- Mob
No- 7587613667 '

Mr. Satendra Sharma - (Members 3 - Representative of Local Media) -Mon |
No- 9993271601 |

Smt. Anamika Sharma - (Members 4 - Representative of NGO) Mob No-
9907846083 i

Mr. Brajmohan Sisodiya - (Members 5 - Representative of Parents) - Mob |
No -9826338836 '

Ms. Vandana Shree - (Members 6 - Representative of Student Senior)

Mr. Priyanshu Pal - (Members 7 - Representative of Student Junior) Mob
No- 9752366007
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RAGGING MENACE
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*  Suspension from attencing classes and academic prvileges

* Withdrawing scho'arships and other benefits '

* Suspension from the college for a period of one month

*  Cancaliatior: of admission
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*  Suspension/expulsion from the hoste! .
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* Fine up to twenty five thousand rupses
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raggers.
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provisions of the Regulstions, -




ZERO TOLERANCE POLICY IN INDIA

No act of ragging, major or minor, shall go unnoticed. No ragger, male or female, student or non-student, shall go

unpunished. No institution that falls to take action against ragging shall be allowed to operate.

The Supreme Court, in its judgement dated 08 May 2009 ordaredthe implementation of a ragging prevention programme
comprising, Inter alia, setting up a toll-free ant-ragging helpline/ call center, a database of institutions/ students, and

engaging an independent non-government agency as the monitoring agency.

Regulatory provisions and the appropriate law are in force to eliminate ragging in all Its forms from the universities,

deemed universities and other higher educational institutions In the country by prohibiting, preventing its oceurrence
and punishing those who Indulge in ragging. '

UGC Regulations on curbing the menace of Rapging In Higher Educational Institutions, 2009
Rag

Infis & crimingl offense and UGE has framad rogummizs on curbing the menace. of ragaing in higher
nal institutions in order to prohibit: prevent and eliminate the-Scourge of ragging. In pursuance tothe

dudgment of the Hon'ble Supreme Court of India datad 08.05.2000 in Civil Appeal No. 887/2009. i e
of-the powers conférred by clause (q) of subssection (1).0f section 26 ofthe Uni Grants Commission
! 1otifled "Requiations on Carbing the Menace of Ragairq in Higher €
. These regulations are mandatary for all universities/ institutions,
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ANTI-RAGGING REGULATORY FRAMEWORK IN INDIA

P> Aati-Ragging Monitoring Committee, Ministry of Education, Government of Indla

The Anti-Ragging Committee for monitoring measures t prevent ragging in higher educational Institutions is
constituted in the Ministry of Education, Government of India. |

P University Grant Commission (UGC) .
As per the directions of the Goverment of India, the UGC established the following regulatory framework |
mechanism to curb the menace of ragging in the country. ‘ '

P> UCG Anti-Raging Cell !
The Anti-Raging Cell within UGC is an instructional mechanism to provide secretarial support for the collection of
information, monitoring and to coordinate with the State Level Monitoring Cell and Universities Level Committees for|
effective implementation of anti-ragging measures. The Cel also coordinates with the Monitoring Agency. |

i

p> Inter Council Committee, UGC .
The UGC has constituted an Inter-Council Committze, consisting of representatives of the various Councils and th_a?

Monitoring Agency. Such bodies in higher education are to coordinate and monitor the anti-ragging measures in’
institution across the country and to make recommendations from tme to time.

|
|

P> The National Anti-Ragging Helpline -
The National Anti-Ragging Help Line 247 Toll Free number is 1800-180-5522. The support is provided for queries
relatad to ragging, compliant registration, among others.

P> Monitoring Agency
The Centre for Youth (C4Y) is the Monitoring Agency from April 01, 2022 (www.cdyindia.org) to support the
National Ragging Prevention Programme in the country, The monitoring agency Is working towards:

1. [Establishing the National 24x7 Anti-Ragging Helpline *
2. Software development (IT) for the operation of the national anti-ragging helpline
3. Development and updating the anti-ragging website (www.antiragging.in) and

monitoring agency website (www cdyindia.org)

Buliding an online reporting mechanism for UGC, councills, universities and colleges

Conducting trainings of heipline executives

Supervising the performance of the helpline and executives

Ensuring efficiancy and ease of operations for the national helpline, UGC, colleges, universiti

Creating awareness to demote ragging In universities, colleges across India

Monitoring of the databases maintained by the commission
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P> The Councils, Regulatory Bogies -

Al India Council of Technical Education (AIGTE)
Bar Council of India {BCly -

Counci of Architacture (COA)

Dental Council of India (DCI) . i
Indian Council for Agricultural Reszarch (ICAR) |

Indian Council of Medical Research (ICMR)

Indian Nursing Council (INC)

Mahatma Gandhi National Council of Rural Education (MGNCRE)

National Commission for Homoeopathy (NCH)

National Commission for Indian System of Medicine (NCISM)

National Gouncil for Hotel Management & Catering Technology (NCHMCT)
National Council for Teacher Ecucation (NCTE)

National Medical Commission (NMC)

Pharmacy Councll of India (PCI)

Rehabilitation Council of India (RCI)

Sports Authority of Incia (SAJ)

Vetarinary Council of India (VCI)
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The Anti-Ragging Committee (ARC), Universities and Colleges

The Anti-Ragging Committee is instituted at each college or university to ensure compliance with the provisions
of the regulations as well as the provisions of any law for the time being in force concerning ragging; investigats |

complaints and als, monitor and oversee the performanca of the Anti-Ragging Squad In prevention of ragging in
the institution. The Anti-Ragging Commitiee is responsivie for incuicating a culture of Ragging F-ee Environment on
Campus. The Anti-Ragging Committee Is involved in dsigning strategles and action plan for curbing the menace
omming!nmcoﬂeqebyadoQOmayofacﬁviﬁas.Themmms also responsible for conducting
awarengss programmes from time-to-time on campus.

Anti-Ragging Squads, Universities and Colleges

The Anti-Ragging Squad office bearers work under the supervision and guidance of the Ant-Ragging Committee |
and engage in checking places ke hostels, buses, canteens, grounds, classrooms and other places of student |

congregation to keep a vigil and stop the incidances of ragging, if any, and report them if they happen. The squad
mblsdsotomaemomdemamgabyadooﬁmvadmamabwmammmof
punishments there to.
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Transparent Complaint Process

Specifically, after registering the complaint, the helpling exacutivos forward it to fous Higher Authorities:

University Vice-Chancelior | College Principal | SHO | City SP/SSP/DCP/ASP/ACP | Council

The team at the national hielpline: undertakes fallow-up with the colleda's Anti-Ragging Cominitioe
(ARC) for investigation and ARG report il the satistaction of the victim/ ¢ implatiant. The. complaint
remains active in.the helpline until'the victiny complainant is satistied with the action laken by the
authorities. The consent in writing for closing the complaint is taken from the. victim/ complainant.

If the case is not resolvad to the satisfaction.of the victimy/ gomplainant, the national hnpl@m: gscalates
the case to the Monitoring Agency for further action in terms of advice; second opinian. of follow-up
by the Monitoring agency ftseif. iy / i

ithe complainant is nol satisfied With the action taken by the Goflege o he college authonities are not
cooperating with the helpline centre, such cases are oscalated to the University Grants Commission and
the respective council for intervention. ' ;

There.ls an online: management systern set up In the UGG premises for UGE to act on the complaints
that have been escalated to UGC ANy actions in'terms ot writing a letter, email, phone calls eto. are
being logged. Into the case file of the respeclive complaint. The ‘case file is also visible lo. the victim/ '
COMPIAINANE » wuwvi uge. ac. i :

The status of the complaint with complete follow-up can be accessed al the link below with specific
complaint humber;

Enter Camplaint Numbar To Check Status

it Bk Ak 3021, - Gompiain i o A sz

e

www.anliragging.in

Note: The helpline NEVER discloses the identity of the victim without their permission and consent. ?
; |

) ?

Ragging Complaints Reglstration ‘ “
The students In distress due to ragging-related incidents can contact Natlonal Antl-Ragging Helpline 1800+ I
180-5522 (24x7 Toll Free) or e-mail to helpline@antiragging.in. i
Or |
They may also contact UGC Monitoring Agency i.¢. Centre for Youth (C4Y) at antlraqging@c4yindi§£_rg_gr\ ;
011-41619005 or 98180 44577 (only in case of emergency). & \&ANAGG% i
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IMPORTANT LINKS FOR THE STUDENTS, COLLEGES;
UNIVERSITIES AND COUNCILS

p> Students and Parents Undertaking Affidavit

i

!

A
.

e g oty

In compliance of the second amendment in UGC Regulations, it is compulsory for each student and every parent
to submit an online Anti-Ragging undertaking affidavit every academic year. The universities and colleges are also |
mquestedmmlunammemisadpmmtorsmmmmﬁbomwmg affidavits. The student will |
receive an e-mall with her/ his registration number. The student will forward that e-mall to the Nodal officer in her/

msunmny/coneqea-mam(Heasenotemmmesmmwmuotmceivepdfamcavnsandwnelsnmmum1
to print & sign it as it used to be in the earlier case). : i

Link to fill out the online undertaking affidavit by students and parents: o :
www.antiragging.in/affidavit_registration_disclaimerhtml | www.cdyindia.org/Home/Undertaking "1

P Ragging Complaints Registration

B> universities and Colleges Compliance

>

The complaints of ragging are being registered through the following means: E
1, Via e-mail: helpline@antiragging.in ]
2. National Anti-Ragging Help Line: 1800-180-5522. 24x7 Toli Free Number
3. Suo Motto via Social Media platforms, news, reporters, influencers, social workers among others

Links for filling out ragging complaints:
The National Anti-Ragging Helpline website - www.antiragging.in
The Monitoring Agency website - www.c4yindia.org

The UGC regulation has made it mandatory for the universities and colleges to demote ragging in their campuses
and follow the compliances to achieve these objectives. The universities are requested to fill online compliance and
also immediately instruct all the colleges under their.purview to follow it. :
Link for ‘confirmation on compliance being followed': ,
www.antiragging.injcompliance_desclaimer.htmi | www.cdyindia.org/Home/CollegeComplaince

Colleges and Universities Contact Details

As per the order of the Hon'ble Supreme Court, it is mandatory for the college and university authorities to update
their detalls each year, so that college students can navigate the college or university details while filing the
undertaking affidavit. >

.
e e P A S\l T S

" Link to update college or university details: |

>

www.antiragging.inicompliance_desciaimer.htmi | https://www.cdyindia.org/Home/UpdateColiCont

Councils Reporting

The various councils in India are the statutory bodies for regulating universities and colleges. The measures l
m\dmakenbymemtocurbmemmceMmmahmdrrespectedamwedunlverslﬂesmoolbmamtobe
mandatorily reported.

Link to upload the council’s reports:
www.antiragging.in/admin/login.php




HIGHER EDUCATION INSTITUTIONS IN INDIA (HEIs)

UGC Regulations on ‘Curbing the Menace of Ragging In Higher Educational Institutions, 2009’ are mandatory and
all higher education institutions are-required to take necessary steps for its implementation including the monitoring
mechanism. Any violation of these regulations will be viewed seriously. If any Iinstitution fails to take adequate steps
to prevent ragging or does not act in accordance with these Regulations or fails to punish perpetrators of incidents of
ragging suitably, it will attract punitive action against itself by the UGC. )

The requisite mandatory action for curbing the menace ot ragging in all Higher Educational Institutions in India;

Website with nodal officers’ complete details

- Universities/ colleges have to display the email address and contact number of the Nodal Officer of the Anti- -Ragging |
Committee of their university/ college on their website and campus areas like Admission Centre, Departments, Library,
Canteen, Hostel, Common facilities, etc.

Admission Form

Universities and colleges are requested to insert a mandatory column in thetr university/ colleges admission form as
per the given format:

Strengthen and augment anti-ragging mechanism by way of adequate publicity through various mediums
Constitution of Anti-Ragging committee and Anti-Ragging squad

Establish Anti-Ragging Cell

Install CCTV cameras at vital points :

Organise anti-ragging interaction, workshops and seminars for the freshers and the senior students

After the commencement of the academic year organised professional counselling of the students

Ensure identification of trouble triggers and take appropriate action

Mention of Anti-Ragging warnings in the institution’s E-prospectus and E-information booklets/ brochures

Conduct surprise inspections of hostels, students, accommodation, canteens, rest cum recreational rooms, | ,
toilets, bus stands, and all other strategic locations |

Undertake all other measures that would augur well in preventing/ quelhng ragging and any uncalled-for behaviour |
and the incident. | |
y

|

1 Anti-Ragging Undertaking Referenée no:




AWARENESS MEASURES FOR RAGGING FREE CAMPUSES

|
i
« Every public declaration of intent by any institution in ' |
glectronic, audio-visual, ondine, social media, print,
website, admission prospectus/ booklet or any othér
media should expressly mention that ragging is totally
prohibited in the institution at the time of admission of Brochure of admission/instruction
students in any course. booklel or the prospecius
« The brochure of admissiony/ Instruction bookiet or Leallets
prospectus, whether in print or electronic format, shall Poslers
prominently print these reguiations in full. Institution website
« Institutions should display posters in all prominent .
locations showgcasing the provisions of penal law X
applicable to incidents of ragging. Publicity campaign
= Atthe end of each academic year, the institution should Seminars and workshops
send a letler to the parents/ guardians informing them Professional counsell
about the Reguiations and any law for the time being
enforced prohibiting ragging and its punishments.
« Inslilutions can issue public notices in the newspapers,
update their websites with the nodal officer’s complete
details.

= Every fresher should be provided with a printed leafiet
with ali the information to seek help and guidance from
all authorities and agencies, and a calendar of events and activities laid down by the institution to facilitate and
complement the familiarisation of freshers with the academic environment of the institution.

« Institutions should conduct joint sensitisation and orlentation programmes for both freshers and senior students.

« Institutions should constitute Anti-Ragging Committee and Anti-Ragging Squad which will be rasponsible for
spreading awareness and prevqmlnc the occurrence of ragging.

« Meeting of all staff, functionaries and agencies before tha commencement of the academic session,
= Institutions should launch a publicity campaign against ragging before the commencement of the academic year. )

« After the commencement of the academic year, the batch of frashers should be divided into small groups and
assigned 1o the faculty for difficulties and guidance.

« Random anonymous survey should be done among students about ragging, and it should be a regular practice in |
the institution, . - |

In Nutshell |

laatinn
wviegurng:

Orientation progeam

activities

SRR

’ UGC designed and distributed four types of posters amongst Universities/ Regulatory Authorities/ Councils/ IITs/ NITs/ other |
educational inatitutions for thelr prominent display. Thesa anti-ragging posters must be displayed at all prominent places iike 1
the Admission centre, Dapartments, Library, canieen, Hostel, Common faciiities, tc, These posters are avaltable on UGC !
website. The size of the posters should be 8x6 feet

P> UGC deveioped 05 TVCs of 30 seconds each with different perspectives i.e. Parents, victims, and




AWARENESS COLLATEMLS

B> Posters o 4

Faolishly | rag
& got sus

weitE 4 ger
prosoculed?

What zhout my

§ i) Zresasem R iiinamTmresas, Y i

Download: WWW.Lge.ac.in/pdfnews/4957638 _poster-ragging. paf

> Videos

www.antiragging.in/video. kit

P>  Frequently Asked Questions (FAQ)
www.antiragging.injfaqs.htmi | www.cdyindia.orgiHome/AntiRagging

- *




REACH oUT

University Grant Commission (UGC) UGC Anii-Ragging Cell (ARC)

Bahadur Shah Zafar Marg - NET Bureau, South Campus of Deki University,

New Delhi 110 002 Benito Jhuarez Marg, New Delhi 110 021 :

P: 81 11 2360 4446; 2360 4200 P: 91 11 2411 2087 N

E: contactuge@nic.in E: raggingceli@yahoo.in E
!

Manitoring Agency National Anti-Ragging Helpline

Centre for Youth (C4Y) New Delhi 110 007 :‘

New Delhi 110 068 P: 1800 160 5522 -1

P: 91 11 4161 9005 E: bepline@antiragging.n §

E: antragging@c4yindia.org

NATIONAL RAGGING PREVENTION PROGRAMME

WWw.ugce.ac.in
www.antiragging.in anc www.cdyindia,org

Guideiines Cortent and Design by Cenire for Youth (C4Y), Monitoring Agency

“vauline n: [‘



Grievance Redressal Cell

According to the AICTE’s Establishment of Mechanism for Grievance
Redressal, Regulation 2012, the Grievance Redressal Committee has been
constituted with the objective of resolving the grievances of students, parents,
and others. All the aggrieved students, their parents and others may henceforth
approach the Grievance Redressal Committee.The Institute has constituted a
Grievance Redressal Committee as per the AICTE Notification dated 25th May
2012. This committee will look into grievances (as defined in the AICTE
regulation for Establishment of mechanism for Grievance Redressal 2012). Any
aggrieved student, their parents, alumni, faculty, and/or staff can approach the
Grievance Redressal Committee of the institution in the first instance.

Composition of Grievance Redressal Cell

e Dr. Nishant Joshi- Chairman

e Dr. Garima Mathur- Coordinator

e Dr. Navita Nathani- Member

e Dr. Tarika Singh- Member

e Dr. Gaurav Jaiswal- Member

e Dr. Sneha Rajput- Member

e Mr. Nitin Paharia- Member

e Mr. Abhay Dubey- Member

e Ms. Devyani Rajoriya- Student Representative

Responsibilities
"Grievance" means and includes, complaint(s) made by an aggrieved student
in respect of the following namely:
I. admission contrary to merit determined in accordance with the declared
admission policy of the institution;
Ii. irregularity in the process under the declared admission policy of the
institution;
. refusal to admit in accordance with the declared admission policy of the
institution;
Iv. non-publication of prospectus by the institution, in accordance with the
provisions of these regulations;
v. publication by the institution of any information in the prospectus, which
Is false or misleading, and not based on facts;
vi. withholding of, or refusal to return, any document in the form of certificates of
degree, diploma or any other award or other document deposited by a student



for the purpose of seeking admission in such institution, with a view to induce
or compel such student to pay any fee or fees in respect of any course or
program of study which such student does not intend to pursue;

vii. demand of money in excess of that specified to be charged in the declared
admission policy of the institution;

viii. violation, by the institution, of any law for the time being in force in regard
to reservation of seats in admission to different category of students;

IX. non-payment or delay in payment of scholarships or financial aid admissible
to any student under the declared admission policy of such institution, or under
the conditions, if any, prescribed by the Council;

X. delay by the institution in the conduct of examinations, or declaration of
results, beyond the schedule specified in the academic calendar of the
institution, or in such calendar prescribed by the Council;

xi. failure by the institution to provide student amenities as set out in the
prospects, or is required to be extended by the institution under any provisions
of law for the time being in force;

Xii. non-transparent or unfair practices adopted by the institution for the
evaluation of students;

xiii. delay in, or denial of, the refund of fees due to a student who withdraws
admission within the time mentioned in the prospects, or as may be notified by
the Council;

xiv. complaints of alleged discrimination of students from Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Women, Minority or persons with
disabilities categories;

xv. denial of quality education as promised at the time of admission or required
to be provided; and

xvi. harassment or victimization of a students, other than cases of harassment,
which are to be proceeded against under the penal provisions of any law for the
time being in force; and

Functions
All the grievances of the students/staff which could not be settled in the
routine process should be referred to this committee.
e Committee tries to settle the issues amicably in a time bound manner.

¢ Introduces a reasonable and reliable solution for grievances of various issues
received from students/parents

e Ensures that the grievances are resolved on time impartially and confidentially-
The cell work in a transparent system whereby the grievant individual
communicates his/her discontent through two modes: Through website or by
entering the complaint in the “Complaint Register” kept at the reception.



Action Taken

e Action Taken on Infrastructure related Complaints- The cell has a
predefined mechanism whereby the complaints related to infrastructural issues
are mentioned in the register and once it is resolved the comments are written
in the Action Taken column.

e Action Taken on other Complaints- The institute has Internal Complaint Cell
to deal with other types of behavioural complaints, so the complaints are
registered under ICC.

Grievance Procedures

Flow Chart

vance regarding the following:

I
Student has a complaint/grio

.

[ = P - = —— ’
Non-Academic Grievance ( Academic Grievance }

¥

Step One

Step One

Attempt Informal Resolution Attempt Informal Resolution

Iif If not " if not
resolved, resolved, resoived, resolved,
no further initiate Non- no further initiate
action Academic sction Academic
necded Grlevance needed Gripvance
e
Step Two — Initiate an Academic

Grievance

i
resolved,

If not
resolved,

"
no further

- resolved,
no further action
action needed

necded

. 4

ERpT- Appeal to Grievance Committee.
Final Decision.

Step Three

Appeal to Grievance Committee.
Final Decislon.

Director

Prestige Institute of Management
& Recearch, Gwalior (i P



Internal Complaint committee

Following the directions laid down by the Supreme Court of India, our Institute
has taken proactive steps to set up an Internal Complaints Committee (ICC) in
accordance with the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act and Rules, 2013. This initiative underlines our
unwavering dedication to upholding the fundamental rights of working women
and promoting an environment of equality and respect within our workplace.

Recognizing the important role of workplaces and institutions in protecting
women's rights, we accept three core responsibilities: prohibition, prevention
and redress. These principles were further strengthened by the enactment of the
Sexual Harassment of Women at Workplace Act in 2013, which aims to create
a conducive environment without sexual harassment while providing both civil
and criminal avenues to women in the event of any complaint. By establishing
the ICC and firmly adhering to the conditions outlined in the Act, our College
clearly reaffirms its commitment to foster a safe, respectful and inclusive work
environment, where every individual, regardless of gender, is free from
harassment. Or safe from his apprehension.

Composition of Internal Complaint
committee

Dr. Tarika Singh- Presiding Officer
Dr. Chanda Gulati- Co-Coordinator
Dr. Indira Sharma- Member

AP Deepshikha Chauvan-Member
Ms. Anamika Shrivastav- Member

Dr. Rashmi Sikarwar- Member
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Il

V.

COMMITMENT: Our Institute is committed to providing a work environment that
ensures every woman employee is treated with dignity and respect and afforded
equitable treatment. The Institute is also committed to promoting a work environment
that is conducive to the professional growth of its women employees and encourages
equality of opportunity. The Institute will not tolerate any form of sexual harassment
and is committed to taking all necessary steps to ensure that its women employees are
not subjected to any form of harassment.
SCOPE: This policy applies to all categories of employees of the Institute, including
permanent management and workmen, temporaries, trainees, and employees on
contract at its workplace. The Institute will not tolerate sexual harassment if engaged
in by clients or by suppliers or any other business associates. ‘The workplace includes
1. All offices or other premises where the Institute’s business is conducted. 2. All
Institute-related activities performed at any other site away from the Institute’s
premises. 3. Any social, business, or other functions where the conduct or comments
may have an adverse impact on the workplace or workplace relations.
DEFINITION OF SEXUAL HARASSMENT: Sexual harassment may be one or a
series of incidents involving unsolicited and unwelcome sexual advances, requests for
sexual favors, or any other verbal or physical conduct of sexual nature. Sexual
Harassment at the workplace includes:
1. Unwelcome sexual advances (verbal, written, or physical),
2. Demand or request for sexual favors,
3. Any other type of sexually-oriented conduct,
4. Verbal abuse or ‘joking’ that is sex-oriented,
5. any conduct that has the purpose or the effect of interfering with an individual’s
waork performance or creating an intimidating, hostile, or offensive work environment
and/or submission to such conduct is cither an explicit or implicit term or condition of
employment and for submission or rejection of the conduct is used as a basis for
making employment decisions.

RESPONSIBILITIES REGARDING SEXUAL HARASSMENT: All employees of
the Institute have a personal responsibility to ensure that their behavior is not contrary
to this policy. All employees are encouraged 10 reinforce the maintenance of a work
environment free from sexual harassment.
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COMPLAINT MECHANISM: Whether or not such conduct constitutes an offense
under law or a breach of the service rules, an appropriate complaint mechanism in the
form of the “Complaints Committee” has been created in the Institute for time-bound
redressal of the complaint made by the victim. 3‘
COMPLAINTS COMMITTEE: The Institute has instituted a Complaints Committee:
for redressal of sexual harassment complaints (made by the victim) and for ensuring
time-bound treatment of such complaints. Initially, and till further notice, the

Complaints Committee will comprise the following three members out of whom at

least 2 members will be women: 1. Unit Head (Chairperson) 2. Two faculty members.

two non-teaching members 3. Three students 4. One member from NGO i
The Complaints Committee is responsible for: ‘3
* Investigating every formal written complaint of sexual harassment

* Taking appropriate remedial measures to respond to any substantiated allegations of*
sexual harassment

* Discouraging and preventing employment-related sexual harassment

VI

{

VI PROCEDURES FOR RESOLUTION, SETTLEMENT, OR PROSECUTION OF
ACTS OF SEXUAL HARASSMENT: ‘
A complaint received in 1CC is processed if' it is 4 matter of sexual harassment of women at the
workplace and comes under the preview of The Sexusl Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013, ‘
The members ol the Internal Complaints Commitee are the members of the Enquiry Committee
and the whole process of inquiry is 10 be completed within the stipulated time of 90 days.

. After the complaint is received it is mandatory o take action within 7 days of receipt of the

complaint,

The Complainant is requested by the Enquiry Committee to appear before the Committee on a
given date to present her case. ‘
A letter is sent 1o the respondent with the remark 10 provide the clarilication within 10 days of
the receipt of the intimation sent by the Enguiry Committec,

After receipt of the response of the Respondent in [CC, the Respondent is reguested by the
Enquiry Commitiee 1o appear before the Committee on u given date to defend his case,

If the Enquiry Committee thinks that the matter is sensitive then immediate interim relicl under
Chapter V, Clause 12 (1) (a) of The Sexual Harassment of Women wt Workplace (Prevention,
Prohibition and Redressaly Act, 2013 is provided to the Complainant.

. The interim relief 10 the Complainant is also given in the shape of leave/ transler of the

Complainant to any other department for the time being until the case is resolved,

The Enquiry Committee also request the Complainant through @ letier to provide the list of
names of witness/es, documents if any. to the Enquiry Committee within 3 days' time.

The concerned department is also requested to provide CCTV Camera footage of the incident if
any through the incharge of the Enquiry Comminee of [CC.



11, The Enquiry Committee also request the Respondent through a letter to provide the list of names
of witness/es, documents if any, to the Enquiry Committee within 3 days' time.

12. The witness/es are requested by the Enquiry Committee to appear before the Committee on a
given date to present the case.

13. The Enquiry Committee after hearing the witnessles again requests the Complainant as well as
the respondent to appear before the Committee on different dates for further clarification in the
case.

14, After going through all the documents and witnessing the Enquiry Committee submits the
report and recommends the same to the higher institutional authority.

1S, The Complainant as well as the Respondent is also intimated through a letter regarding the
submission of & report to the higher institutional authority.

16. All the files and reports are kept confidential in the office of the Internal Complaints Committee
and the keys of the almirah are in the custody of the Presiding Officer, ICC. After the closure of
the case, the original file is confidentially submitted to the Principal/Chairperson of the Institute
and a copy of the same is kept confidential in the ICC for office record.

SOP of the Office of the ICC, PIMRG
. The concemed person designated, open the Office room and switch on the inteme!
router enabling interet connectivity for the Office.
2. All the papers/notices/circulars are received in the office of the Office. Details of the
paper are entered in the receipt register.

3. Papers are shown to the Presiding OfTicer for her comment.

4. Presiding Officer retums the paper with her comment and if needed marks the paper to
the relevant person related to the work.

5. The paper is then placed in the respective file.

6. Copies of the papers are then given to concemed Teaching and Non-Teaching staff
marked by the Presiding Officer.

7. The details of all papers which are to be despatched from the office are first entered in

the despatch register and are sent to the respective offices (Dean’s Offices/ Principal’s
Offices/ Departments/ Provost Office various sections of Registrar office ¢lc.)
8. 'The office maintains all the concerning complaints and administrative records.



WORKING OF THE COMMITTEE

o The Interial Complaints- Commillee. was set up in. PIMG in pursuanee of University Grants:
Commission (Prevention, Prohibition and Redressal of Sexual Harassment of Women Empliyees
and \mdmts i Higher Educational Tistitutions) Reuulanons 2015 and Se\ual Hards»mcm of
Women at Workpla;c (Preventmn‘ Prohibition dand Redressal) Act, 20 l3

. The fitermal Complaints Commitiee {also referred to as ‘committee’ in the rest of decumient)
admits complaint from female faculty or stattor enrolled students ol undcrgraduaw. post graduite
or doetoral level against any sexual harassment meted out 1o thei, I this. regard, it must be noted-
that mo. bias would be aditied with regard to the position of the complainant or the harasser,

* Every complaint will be inguired into, after the complainant has filed & wrillen complaiit of the
same. Any ease or comipliting has 1o be brought 1o the dwention of the Presrdmg Officer of the:
‘committes.

» The respondent will havea chance of fair hearing, -as they 1o can present their pasition fo the
Commities. o

*  The Tntornal Complaints Commitlee will report-directly lo the Dircetor of the [n:,mute

s The Toternal Complaints: Committee. on receipt of the complaint has the right ta séek aut
withesses; or involve the mentors it both thc partics are studénts, 1t will take written statements of
all the: concerned paities,

o The !ntemal Complains Commirtee may recommend suitable action if the Lomplamr is tound 1o
be eorrect = Writien Apology. Warning, Censure, Counsellmg For any punitive actions.of o
MAre serious hatare, consem Trom Digector will be taken; and the pumshmem will be pursuant 1

1'Souclv norms and-service rules. A student nay fice removal of name: from the rolls of the
institute if thie com plaint is true.

OBJECTIVES

The Intemal Complaints Committee at PIMG has adopted the following definition of Sewal Harassitent
s areflection af what has been Taid in the law.

According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE (PREVENTION.
PROHIBITION AND REDRESSAL ) ACT 2013, sexual harussment: includes any one or mare of the
Aollowing unweleome acts.or beliavior whc(h;r directly or by implication) namely:



I, Physical eonract and advandes; or

2. A dumpnd oF request tor sexuna! Tavors: or

3. Mauking sexually coloned remarks; or

4. Showing pornpgraphy: or

5. Ang othor nnwelcome pliyvsical, virbal or non-verbal conduct of sexual nature,

Any sutor intend Palling barcter the purview of l‘ollowing wases will e ocms;d;n.d us an incident of sexual
Barwssient (Clurificarion of Unwelconse #¢ts or bobaviory:

a). When submission to unweléonwe sexunl advances, requests for saxuat fivours, and verbael o phyxiul
conduet of o sexiusl naturg ane, Implicltly or explicithy. made a termr or condition 6f teaching/guldance,
empléyment, panicipation, or evaluation of » persan’s engagoment it-any activity.

by Whiths unweleomo sexuaf advapces, and verbal, non-verbsl und/or physical conduct sl ay. loadod
comynests, romarks or jokes, lomers, phone calls or o-mails, gestares. exhibition of pomageaphy, lueid
stires. physieal contact, scalking. sownds o displuy of o derogntory noturs,

¢} bitertiring with hev work oF oreatisg sn inlumdutmg oft‘enaiw. ot hestile environnsen tor her.

d) When a person uses the body or any purs of it or any object s an exteasion of‘thcbod) with o sexuval
pupose in rolution fo another person without the larer's consein or sgoinst thar porson's will, such
canduet will awwunt s sexusl assauli.

0} When deprecmary somments, conduet ur any. such behaviour is based on e wender identingsexual
oriontation of e person and’or wihwn e premiises or any pubfic forwn of the jnstiute 15 used to

denlgrmeldnscnm[nme againgl person(s). of create s hostile envirdamment on the basis of # person’s gender
ilenritydwixusl orlontation.

13 When a1 porson shows any Fypimt laclng reRHnt 1o woman that & tikely to nifect her boalth and safery.

£) Tesahing activitics or wapanation of varlous fssues reloted o fertility, reproductive heaith and oher
research topics in a scicatific imainer wWill not be considercd a¥ liamssment.

Fusther, the oh;lc;bﬁ'\-cs-of the commilter Hrg —

+ Vo dovelop apolicy ngainstsexusl harnsstnent of womén ar the Institute,

« To evolve a permanont. mechanism for e prevention and redressal of sexual harsssment cases
and other weis of pender bised viokee at U Institure,

* To ensiwe the huplemeniation of the polley s letter and spirit throuigh proper reporting of the
complabints and thelr follow-up procedures.

*  To uphold thie commitment of the Lwstilue 0 provide wn environment free of gender based
discrindnatiod,

*  Tocosie o weuure physical and socinl.env womment 1o deter any sof OF sexual farasthent,

= To pnommn o sovial and psydwlomcnl crwvirohment 1o raise A%rcness wn sexusl barmssment in
ks variouws s,



Report Format of ICC

Date of Complaint; o

Complainant Detalls: |~~~ ——

-Eomplainee Delails; A

Is this the first inciden| reported against the defendn? Yes/No

T)ateofReport: ] o T

parties (in case hoth
the parties e
students) |

Main Complaint {in T T

Mentors of both the |~ T T

brief)

Investigation Timeline




Equal Opportunity Cell

Equal Opportunity Cell (EOC) came into existence in 2016 after the
recommendations of NAAC peer team. It has been established in Prestige
Institute of Management and Research, Gwalior to aid and advise the students
belonging to marginalized sections of the society, pursuing various
programmes of studies at the Institute.

The cell carries out various activities for the benefit of marginalized students.
The events organized under this cell are well recorded.

Composition of Equal Opportunity Cell

Dr. Tarika Singh Sikarwar(Coordinator)
Dr. Garima Mathur(Member)

Dr. Chanda Gulati(Member)

Mr. Nitin Shrivastava(Member)

AP Abhay Dubey(Member)

AP Deepshikha Chauvan(Member)

AP Anurag Sharma(Member)



Equal Opportunity Policy

Aims and Objectives

The Parliament has passed the Act called the Person with Disabilities (Equal opportunities, Protection
of Right and Full Participation) Act 1995, To oversee the effective mplementation of policies
and programmes for disadvantaged groups, to provide guidance and counselling with respect
to academic. financial, social and other matters and to enhance the diversity within the
campus, Equal Opportunity Cell was cstablished in Prestige Institute of Management
Gwalior.

Functions

1. To ensure equity and equal opportunity to the community at large in the college and bring
about social inclusion.

ii, To cnhance the diversity among the students. teaching and non-teaching staff population
and at the same time climinate the perception of diserimination.

ii. To create a socially congenial atmosphere for academic interaction and for the growth of
healthy interpersonal relationships among the students coming from various social
backgrounds,

v. To make efforts to scnsitize the academic community regarding the problems associated
with social exclusion as well as aspirations of the marginalized communities.

v. To help individuals or a group of smdents belonging to the disadvantaged scction of
socicty 1o contain the problems related to discrimination.

vi. To look into the grievances of the weaker section of society and suggest amicable
solution to their problems,

vil. To disseminate the information related to schemes and programmes for the welfare of the
socially weaker section as well as notifi_catiuns;‘memorandaa oftice orders of the Government,
or other related agencies/organizations issued from time to time.

viil. To prepare barrier free formalities/procedures for admission/ registration of students
belonging to the disadvantaged groups of socicty.

ix. To cstablish coordination with the Government and other agencies/organizations to
mobilize academic and financial resources to provide assistance to students of the
disadvantaged groups.

X. To organize periodic meetings to monitor the progress of different schemes.

Xi. To adopt measures to ensure due share of utilization by SC/ST in admissions, recruitments
(teaching and non-teaching posts) and to improve their performances.

xii. To sensitize the college on the problems of SC/ST and other disadvantaged groups.



National Cadet Corps

Prestige Institute of Management and Research, Gwalior is having a National Cadet Corps
(NCC) wing for girls. This initiative empowers young women to develop leadership skills,
discipline and a sense of national pride. Through NCC, girls will get the opportunity to
participate in various activities which provides a unique platform to promote holistic
development and a sense of camaraderie. By integrating girls into the NCC program, we aim
to break down gender stereotypes. We believe that this association will enrich the
educational experience and contribute to the overall development of our students. NCC
provides a structured framework for physical fitness promoting a healthy lifestyle and
instilling a spirit of adventure and exploration among girls.

Overall, the introduction of the NCC for girls represents a significant step forward in our
mission to provide a well-rounded education that prepares students for success in all facets
of life. We are confident that this association will enrich the educational experience and
contribute to the holistic development of students, empowering them to become leaders and
change-makers in their communities and beyond.
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Tele No.0751-2626090 3 MP Girls Bn NCC
KRG College Kampoo
Gwalior-474001

No.3 (G) /812/A/NCC 19 Mar 2021
Principal

Prestige Institute of Management

Gwalior

APPOINTMENT OF CARE TAKER

1. Proposals for Appointment of caretaker in respect of the following individual is fwd
herewith duly approval by ADG:-
S.No [ Name NCC Unit Period Applied | Remark |
for
1 Ms Pooja Kaurav 3 MP Girls Bn NCC 08/01/2021 to
Gwalior 07/01/2022
2. This is for your info & necessary action please.

3. Itis submitted the the CT should be considered for appointment as ANO at the
earliest.

Encls : As above

CoL
CORMAND, ALl et ~
3 = ~ i‘h :: iy
GVAOR -
Copy to
C/T Ms Pooja Kaurav : For information and n/c pl.
Prestige Instifute of Management
Gwalior

(88 CamScanner



APPOINTMENT FOR CARE TAKER

Ms Pooja Kaurav
3 MP (G) Bn NCC, Gwalior
From 08/01/2021 to 07/01/2022
APPROVAL OF THE ADG NCC DTE (MP & CG)

APPROVED / NOT OVED
/

Station: Bhopal ™ anjay Sharma)

Dated:

%\

Major General
eb 2021 Addl Dir Gen

NCC Dte (MP&CG)

(%] CamScanner
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APPOINTMENT OF CARE TAKER

1. Name of the NCC Unit

2. Name of Institution
3. Name of the Care Taker
. 4, Education Qualification
5 Period for appointment Care Taker
6. Date of Birth
7. Date of sanction NCC with auth

8. Details of previous ANO/Care Taker

9. Reason of post vacant
10. . Auth Strength of Cadets in the Institution:
1. Any other A,NO%:TO present in the
Institute.
(a) No. of ANO's/CTO
12. Any other relevant details

(e. 9.NCC Certificate holder/physical
Education Teacher/NSS Member ect )

Station:- Gwalior

Dated:- 2021

CPREST) ("

31 A |
13 Mev—oe2e 08 Tam 2 021 tu 7 Jum2.

C 0% FFB

- NA

3 MP Girls Battalion NCC,
Gwalior

INSTITUTE OF MANAGEMEMT, GYWALY

TPOCIA KAURAV

lhl 8 CCV\

{285 dAoer g,

e pheCMP b € Gy)Hhor i '
’g\el?;eo\/mcmg 67y Cruwehay ] FS1
\® Dre ')A')-A

‘\\Q_\‘Q Y Q\)‘\c.’)\‘ N\"B—

. o CFS¥S)

$D 00 . SW
JW -

D oo @

e o o)« Koy av

TNCC (’& R’ (Hmmum: HeLDER WITH A’ CreAi
: PARTMPHT;D JN ‘ep V\awhmd (onHJerﬁ 2o

oN ‘rApATH’

|
H g
) LWL

Sig of Head of lr}smutpn
with seal

b
-

RECOMMENDATION OF OC UNIT

Recommended/ Not Recommerded

/
Sfahon ‘
‘;L l o\ ‘
\Dqted 7-5 Jj“"2021
\ 5 T - 7

\\

- & _/'.
N (‘ >..-'."'"

(‘(‘['\,’“ﬂ,‘ﬁ%m\meupt,@
3 MP CiRLS BN NGO

GWAILIOR -

RECOMMENDATION OF THE GP CDR

T
Recommended/ Not Recommiended

Station: Gwalior (MP)

Date:}d },9, ]2021

7

(Sig of the Gp Cdr)

Brig;mLW '

Commmander
,f:JCC"Gp Headquarters

(88 CamScanner



Urgent

Telephone : 2626090 3 MP Girls BN NCC
KRG College, Kampoo
Gwalior

No 3 (G)/802/A/NCC *Y1 Mar 2021

Principal, Govt VRG College, Morar
Principal,Govt KRG College Kampoo Lashkar
Principal, JC Mill College, Gwalior.

Registrar ,LNIPE, Gwalior.

Registrar, Virkant Gp of Institution Morar.
Registrar,VISM Turari , Gwil.

Registrar, ITM University Turari Gwl.

Registrar.IPS Gp of College, Shivpuri link road Gwi.
Principal, Pvt Gwalior Glory HSS Gwl.

Principal, Rustamii Institute of Technology, BSF Academy, Tekanpur,
Gwalior-475005 (M.P.)

Principal, PG College of Nursing, Cancer Hill, Gwalior
Principal, Prestige Institute of Management, Gwalior

Sub:-  ANOICARE TAKER CONF ON 26 MAR 2021
FOR ‘B’ AND ‘C’' CERT EXAMINATION

1. A conference will be held on 26 Mar 2021 at 1200hrs at this Bn Office.
All ANOs/Care Taker are requested to attend the conference most urgent.

2. All ANOs/CTs to be in time to obviate inconvenience to the rest who
are in time.

3. You are requested to accord permission to your ANO/CT to attend the
conference.

— e —

N _,,‘i) k\_ ?E\‘—

coL
COMMANDINwG OFFICER

3 MP GIRLS BN NCC
GWALIOR

(%] CamScanner



Tele No.0751-2626090

2 WS

3 MP Girls Bn NCC
KRG College Kampoo
Gwalior-474001

k.4
o

No.3 (G) /812/A/NCC 0] Oct 2023 4
Principal '
Prestige Institute of Management
Gwalior
APPOINTMENT OF CARE TAKER
1. Proposals for Appointment of caretaker in respect of the following individual is fwd
herewith duly approval by ADG:-
S.No | Name NCC Unit Period Applied Remark |
» for

1 Mrs Amrita 3 MP Girls Bn NCC 01/06/2023 to ”\l

Bhadoriya Gwalior 31/05/2024 '
2. This is for your info & necessary action please.

3. It is submitted the the CT should be considered for appointment as ANO at the

earliest.

Encls : As above

Copy to

C/T Mrs Amrita Ehadoriya

Prestige Institute of Management

Gwalior

/S

/
S |

// i

A
le
AMND

A

o> Urrhets

' For information and n/c pl.

(88 CamScanner



[}

" MRS AMRIYA BHADORIYA

{ 3MP MP GIRLS BN NCC, GWALIOR
ERQM 01 JUN 2023 TO 31 MAY 2024
APPROVAL OF THE ADG NCC DTE MP&CG, BHOPAL

N

s
£a s
et B
F T o, M
% T
& 5t
1.7 E -y
\V' -y R o s s
e S

Station: Bhopal
R e S

p X

Dated: 1/ Sep2023

APPROVED / NOT APPROVED

s
4

T (AK Mahijan)
Maj General
Addl Director Gen
NCC Dte MP&CG

e R

P TR B it

(% CamScanner



ER

’

"Namo of the NCC
Nama of Institution

Name of the Care Taker Mrs. Amrita Bhadoriya

Education Qualification M.Sc (Maths), P.hd

Period for appointment

3 MP Girls Battalion NCC, Gwalior

01 Jun 2023 to 31 May 202
2

Prestige Institute of Management Résearch, Gwalior

4 ( Initial Appt)

01 Jun 2024 to 31 May 2025
6. Date of Birth 22 Mar 1986
7 Date of sanction NCC with auth NCC Dte (MP & CG) Bhopal letter No.MP & CG
: Dte/60001/P &C/Re-Org/Gwalior/FSFS
. dt. 18 Dec 2020

e. . 8. Details of previous ANO/Care Taker: NA
9. Reason of post vacant NA

10.  Strength of Cadets in the Institution : SD - SW - 80 (FSFS)

o J0 - JW -
dber relevant details :
T4-fe=g-NCC Certificate holder/physical N. /) e
/Education Teacher/NSS Member ect ) ME Sie
_ Director
‘ e pmsmmmﬂm'
Station:- Gwalior

Dated:- Feb 2024

RECOMMENDATION OF OC UNIT
Recommended/ Not Recommended

.. Btatidn : Gwalior

A l;:!"f,,l i
11 Dited: 5, 2024

" apt RECOMMENDATION OF THE GP CDR

Aoy LAl Recommended/ Not Recommended

4,-*‘-"~:t.9‘tn!lon: Gwalior (MP)

2024

(Sig of the unit OC)

(Sig of the Gp Cdr)

'. ARE3eAN, Gwalior (M.P.)

(%] CamScanner



WILLINGNESS CERTIFICATE FORM THE INDIVIDUAL
—IVIDUAL

Rank C/T Name %emﬁw

: at I'am willing to attend the PRCN/DC course for the year 2024 g 2025 to be helq at
OTA Gwalior,

Station :  Gwalior (Signaturg of Individual)

Date; Feb 2024

AVAILABILITY CERTIFICATE FROM THE HEAD OF INSTITUTION

rectorIan:l al with sea|

of Prestige Institute of
and Research, Gwallor for PRCN/DC course for the year 2024 & 2025 to
be held at OTA, Gwalior for the above period.

I'\N ‘ "‘ '}
N\ N
» | ' / I "“{/\J \/
Station :  Gwalior (Signature hea(b flnstltutlon)
with seal irector
Date : Feb 2024

Prestige Institute of Management
8 Research, Gwalior (M.P,)

) Y. .- o - - 3
V-,‘.m;u..-_‘%,;. = X

N T

CamScanner
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