
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Cells and Committees 



Anti-Ragging Committee 
 
 
 

The institute has taken a strong stance against ragging by establishing an Anti-

Ragging Committee dedicated to eliminating this harmful practice from our 

educational environment. Emphasizing the zero tolerance policy, ragging is clearly 

considered a criminal offense as stated in the prospectus. This committee acts as a 

bastion of support for students facing distress arising out of ragging incidents, 

providing a constructive avenue for resolution and intervention. 
 

 

Composition of Anti-Ragging Committee 
 

























Grievance Redressal Cell 
 

 

According to the AICTE’s Establishment of Mechanism for Grievance 

Redressal, Regulation 2012, the Grievance Redressal Committee has been 

constituted with the objective of resolving the grievances of students, parents, 

and others. All the aggrieved students, their parents and others may henceforth 

approach the Grievance Redressal Committee.The Institute has constituted a 

Grievance Redressal Committee as per the AICTE Notification dated 25th May 

2012. This committee will look into grievances (as defined in the AICTE 

regulation for Establishment of mechanism for Grievance Redressal 2012). Any 

aggrieved student, their parents, alumni, faculty, and/or staff can approach the 

Grievance Redressal Committee of the institution in the first instance. 
 

 

Composition of Grievance Redressal Cell 
 

 Dr. Nishant Joshi- Chairman


 Dr. Garima Mathur- Coordinator


 Dr. Navita Nathani- Member


 Dr. Tarika Singh- Member


 Dr. Gaurav Jaiswal- Member


 Dr. Sneha Rajput- Member


 Mr. Nitin Paharia- Member


 Mr. Abhay Dubey- Member


 Ms. Devyani Rajoriya- Student Representative
 

 

Responsibilities  

"Grievance" means and includes, complaint(s) made by an aggrieved student 
in respect of the following namely:  

i. admission contrary to merit determined in accordance with the declared 
admission policy of the institution;  

ii. irregularity in the process under the declared admission policy of the 
institution;  
iii. refusal to admit in accordance with the declared admission policy of the 
institution;  
iv. non-publication of prospectus by the institution, in accordance with the 
provisions of these regulations;  
v. publication by the institution of any information in the prospectus, which 
is false or misleading, and not based on facts;  
vi. withholding of, or refusal to return, any document in the form of certificates of 

degree, diploma or any other award or other document deposited by a student 



for the purpose of seeking admission in such institution, with a view to induce 

or compel such student to pay any fee or fees in respect of any course or 
program of study which such student does not intend to pursue;  

vii. demand of money in excess of that specified to be charged in the declared 
admission policy of the institution;  
viii. violation, by the institution, of any law for the time being in force in regard 
to reservation of seats in admission to different category of students;  
ix. non-payment or delay in payment of scholarships or financial aid admissible 
to any student under the declared admission policy of such institution, or under 
the conditions, if any, prescribed by the Council;  
x. delay by the institution in the conduct of examinations, or declaration of 
results, beyond the schedule specified in the academic calendar of the 
institution, or in such calendar prescribed by the Council;  
xi. failure by the institution to provide student amenities as set out in the 
prospects, or is required to be extended by the institution under any provisions 
of law for the time being in force;  
xii. non-transparent or unfair practices adopted by the institution for the 
evaluation of students;  
xiii. delay in, or denial of, the refund of fees due to a student who withdraws 

admission within the time mentioned in the prospects, or as may be notified by 
the Council;  
xiv. complaints of alleged discrimination of students from Scheduled Castes, 
Scheduled Tribes, Other Backward Classes, Women, Minority or persons with 
disabilities categories;  
xv. denial of quality education as promised at the time of admission or required 
to be provided; and  
xvi. harassment or victimization of a students, other than cases of harassment, 
which are to be proceeded against under the penal provisions of any law for the 
time being in force; and 

 

Functions  

All the grievances of the students/staff which could not be settled in the 
routine process should be referred to this committee. 

 Committee tries to settle the issues amicably in a time bound manner.
 Introduces a reasonable and reliable solution for grievances of various issues 

received from students/parents
 Ensures that the grievances are resolved on time impartially and confidentially-

The cell work in a transparent system whereby the grievant individual 
communicates his/her discontent through two modes: Through website or by 
entering the complaint in the “Complaint Register” kept at the reception.



Action Taken 
 

 Action Taken on Infrastructure related Complaints- The cell has a 
predefined mechanism whereby the complaints related to infrastructural issues 
are mentioned in the register and once it is resolved the comments are written 
in the Action Taken column.

 Action Taken on other Complaints- The institute has Internal Complaint Cell 
to deal with other types of behavioural complaints, so the complaints are 
registered under ICC. 



Internal Complaint committee 
 
 
 

Following the directions laid down by the Supreme Court of India, our Institute 

has taken proactive steps to set up an Internal Complaints Committee (ICC) in 

accordance with the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act and Rules, 2013. This initiative underlines our 

unwavering dedication to upholding the fundamental rights of working women 

and promoting an environment of equality and respect within our workplace. 
 

 

Recognizing the important role of workplaces and institutions in protecting 

women's rights, we accept three core responsibilities: prohibition, prevention 

and redress. These principles were further strengthened by the enactment of the 

Sexual Harassment of Women at Workplace Act in 2013, which aims to create 

a conducive environment without sexual harassment while providing both civil 

and criminal avenues to women in the event of any complaint. By establishing 

the ICC and firmly adhering to the conditions outlined in the Act, our College 

clearly reaffirms its commitment to foster a safe, respectful and inclusive work 

environment, where every individual, regardless of gender, is free from 

harassment. Or safe from his apprehension. 
 
 

 

Composition of Internal Complaint  

committee 
 

 

 Dr. Tarika Singh- Presiding Officer


 Dr. Chanda Gulati- Co-Coordinator


 Dr. Indira Sharma- Member


 AP Deepshikha Chauvan-Member


 Ms. Anamika Shrivastav- Member


 Dr. Rashmi Sikarwar- Member















 

 

Report Format of ICC 
 



 

 

Equal Opportunity Cell 
 
 
 

Equal Opportunity Cell (EOC) came into existence in 2016 after the 
recommendations of NAAC peer team. It has been established in Prestige 

Institute of Management and Research, Gwalior to aid and advise the students 
belonging to marginalized sections of the society, pursuing various 

programmes of studies at the Institute. 
 

The cell carries out various activities for the benefit of marginalized students.  

The events organized under this cell are well recorded. 
 
 
 

Composition of Equal Opportunity Cell 
 

 

 Dr. Tarika Singh Sikarwar(Coordinator)


 Dr. Garima Mathur(Member)


 Dr. Chanda Gulati(Member)


 Mr. Nitin Shrivastava(Member)


 AP Abhay Dubey(Member)


 AP Deepshikha Chauvan(Member)


 AP Anurag Sharma(Member)



 

 

Equal Opportunity Policy 
 



National Cadet Corps 
 
 
 

Prestige Institute of Management and Research, Gwalior is having a National Cadet Corps 

(NCC) wing for girls. This initiative empowers young women to develop leadership skills, 

discipline and a sense of national pride. Through NCC, girls will get the opportunity to 

participate in various activities which provides a unique platform to promote holistic 

development and a sense of camaraderie. By integrating girls into the NCC program, we aim 

to break down gender stereotypes. We believe that this association will enrich the 

educational experience and contribute to the overall development of our students. NCC 

provides a structured framework for physical fitness promoting a healthy lifestyle and 

instilling a spirit of adventure and exploration among girls. 
 

Overall, the introduction of the NCC for girls represents a significant step forward in our 

mission to provide a well-rounded education that prepares students for success in all facets 

of life. We are confident that this association will enrich the educational experience and 

contribute to the holistic development of students, empowering them to become leaders and 

change-makers in their communities and beyond.  




















